
Policy document : Safeguarding Children And Vulnerable Adults. 
Chamberlin Hall Management Committee. 

 

Introduction 

Chamberlin Hall management committee, hereinafter referred to as CHMC has written this 

policy to provide an understanding of safeguarding issues and to establish procedures which 

demonstrate our values and commitment. It provides guidance for Trustees, committee 

members, staff and volunteers about what to do in specific circumstances. We take the 

safety and welfare of children and vulnerable adults into consideration in all that we do. 
 

POLICY 

CHMC is fully committed to safeguarding the welfare of all children and adults and 

recognises its responsibility to take all reasonable steps to promote safe practice and to 

protect children and vulnerable adults from harm, abuse or exploitation. 

We acknowledge our duty to act appropriately to any allegations, reports or suspicions of 

abuse. 

We will work together to encourage the development of an ethos which embraces difference 

and diversity and respects the rights of all. 
 

In implementing this policy CHMC will: 

 Ensure that all Trustees, committee members, staff and volunteers understand their 

legal and moral responsibility to protect children and vulnerable adults from harm, 

abuse and exploitation. 

 Ensure that all Trustees, committee members, staff and volunteers understand their 

duty to report concerns that may arise to the secretary to CHMC, Mrs J Silburn, who 

shall be the named person for safeguarding issues. 

 Ensure that the named person understands their responsibility to refer any 

safeguarding issues to the statutory agencies ( i.e. Police/ Suffolk County council’s 

Safeguarding team)  

 Ensure that any procedures relating to the conduct of Trustees, committee members, 

staff or volunteers are implemented in a consistent and equitable manner. 
 

Commitment 

The central purpose of this document is to ensure that people know how to recognise signs of 

abuse and that there is an appropriate response to protect those affected from further 

harm. 
 

Definitions 

Who is a vulnerable adult? 

A vulnerable adult is a person aged 18 or over who may be unable to take care of themselves 

or protect themselves from harm or from being exploited. 

What is abuse? 

Abuse is mistreatment by any other person or persons that violates a person’s human and 

civil rights. Abuse can happen anywhere – e.g.in a person’s home, in an educational setting, 

sports activity or within the community. 

 



What is the position of staff and volunteers? 

The position of staff and volunteers is, for legal purposes, the same. 

For the purpose of this policy, staff and volunteers relates to any person directly 

commissioned by the trustees of the Hall (paid or unpaid) to carry out a service. 
 

Examples of abuse: 

Physical e.g. hitting, pushing or injuring someone 

Sexual e.g. sexual assault or pressurising someone into committing a sexual act they have not 

consented to. 

Emotional e.g. threats of harm, isolation, blaming or intimidation. 
 

Procedures for what to do if you suspect abuse. 

 Ensure that the person is safe. 

 Listen carefully to what they have to say but do not ask questions other than to 

clarify what has been said. 

 Inform the person disclosing abuse that you cannot keep this information confidential. 

 Contact the emergency services if urgent medical help is required. 

 Contact the Responsible Person- J Silburn. Or contact the chair of Trustees or if you 

suspect that the named person may be involved in the abuse or if the named person is 

not available. 

 The named person will decide whether to contact Suffolk CC Safeguarding Team. 

 The named person will decide whether to contact Suffolk Police if they suspect that a 

crime has been committed. 

 Take care to preserve any evidence. 

 Record the allegation or your suspicion of abuse as accurately as possible. 

Do not : 

 Question the victim as this may affect any Police investigation. 

 Discuss the allegation / abuse with the alleged perpetrator. 

 Discuss the allegation / abuse with anyone other than the Responsible Person. 

 Take any action without first discussing it with the Responsible Person. 

 Promise to maintain confidentiality. 

 Delay reporting the incident /allegation. 
 

Raising Concerns 

Any one of us has a moral duty to report any allegations or suspicions 

It is important that any allegations are taken seriously. 
 

Police Advice 

It should be noted that the police are available for advice and consultation at an early stage. 
 

In conclusion  

Anyone who has contact with a child or adult thought to be at risk has a responsibility to 

report actual or suspected abuse.  

DONG NOTHING IS NOT AN OPTION 
 

Date of policy adoption-  

Signed -  



 

 

I, the hirer of Chamberlin Hall, have read and agree to adhere to the above safeguarding 

policy. I also agree that any third parties that I bring on to the premises (staff or 

volunteers) are made aware of and adhere to this policy 

 

Hirer Name  Signature Date 

MLSPA 

 

   

Bowls Club 

 

   

Carpet Bowls Club 

 

   

Badminton Club 

 

   

Snooker Club 

 

   

Ladies Club 

 

   

Zumba 

 

   

Keep Fit 

 

   

VIP’s 

 

   

East Anglian Garden 

Group 

   

 

 

   

 

 

   

 

 

   

 

 

 


